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1. DEFINITIONS

In this document the following expressions have the meaning indicated below:
» “Addressees™: corporate bodies (directors and control bodies) of the
Company and/or its subsidiarics, Employees, Personnel, agents, special
attorneys, outsourcers and other Partners;
» “Code of Ethics” ot the “Code”: the document, officially desired and
approved by the Board of Directors of the Company as an expression of the
Company’s policy which contains the general principals of conduct — or
recommendations, obligations and/or prohibition which the Addressees must
observe and the breach of which is sanctioned;
» “Company”: d’Amico International Shipping 5.A.;
> “Crimes” or the “Crime™: the complex of crimes or the individual
crime referred to in Legislative Decree 231/2001;
e “Disciplinary System™: the complex of the sanctioning and
disciplinary measures applicable in the case of breach of the rules of procedure
and conduct provided by the Model;
» “Employees™: all those physical individuals which have a subordinate
employment relationship with the Company and/or its subsidiaries;
» “Group™: for the purposes of this document means d’Amico Societa di
Navigazione S.p.A., d’Amico International Shipping 8.A. and its subsidiaries;
» “Legislative Decree 231/2001” or “Decree”: Legislative Decree n.
231, of 8" June 2001 containing the “Discipline on administrative liability of
legal entities, companies and associations even without legal personality
pursuant to Article 11 of Law no. 300 of 29" September 2000” as published in
the Official Journal of the Republic of Italy n. 140 of 19" June 2001 and its

subsequent amendments and integrations;
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» “Operating Procedure™: the organizational, physical and/or logical
measures provided by the Model in order to prevent the commission of
Crimes;

» “Organizational Management and Control Model under
Legislative Decree 231/2001” or “Model”: the Organization, Management
and Control Model, adopted by the Board of Directors of the Company
pursuant to Articles 6 and 7 of the Decree in order to prevent the commission
of the Crimes by Personnel of top level or subject to the direction of others,
and its subsequent amendments and integrations;

> “P.A.": the Public Authorities of the Italian State, the members States
of the European Union, the public bodies of the Furopean Union and the
European Union itself, foreign States and international public bodies;

¥ “Partners”™: subjects with whom the Company and/or its subsidiaries
enter into contact in the performance of business dealings including the
subsidiaries of the Company and most specifically subjects which do or do not
have a legal autonomy of their own even belonging to the subsidiaries of the
Company;

e “Personnel™ all the physical individuals who have an employment
relationship with the Company and/or its subsidiaries including the
Employees, the temporary workers, the collaborators, the “trainees™ and the
freelance professionals which have received an appointment from the
Company and/or its subsidiaries;

» “Supervisory Committee” or “S.C.”: the Company’s Cominittee
provided under Atticle 6 of the Decree which has the duty of supervising the

functioning and observance of the Model as well as the updating of the same.
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2. FOREWORD

The Company, within the context of its activities and in conducting its business,
adopts, as its inspiring principles, the respecting of the law and legislation of the
countries where it operates as well as the internal rules and regulations, within a
framework of legality, correct conduct, transparency, confidentiality and respect
of the dignity of persons.

Furthermore the Company wishes to reconcile the search for competitiveness on
the market with the respecting of the legislation on competition and to promote,
with a view to social responsibility and environment protection, the correct and
responsible utilization of resources.

The tatgets of growth of production and market share as well as the
strengthening of the ability to create value are pursued by providing the structure
and processes with an adequate standard of decision taking and operating security
preparatory to the development of new business, the efficiency of selection and
business management mechanisms, management system quality and risk
ASBCESMIENT.

The ethical principles which will be laid down in the Code of Ethics are material
for the purposes of the prevention of the Crimes under Legislative Decree
231/2001 and constitute and essential element of the preventive control system
as per the Decree and of which the Model and the Code of Ethics, both adopted
by the Board of Directors of the Company in its meeting of 12 March 2008,

constitute duly application.

3. OBJECTIVE

The Code of Ethics has been drawn up to ensure that the Company’s ethical
values are cleatly laid down and constitute the basis for the corporate culture as

well as the standard of conduct for behaviour of all the Addressees,
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4, STRUCTURE OF THE CODE OF ETHICS AND SCOPE OF
APPLICATION

The Code of Ethics is composed of the following parts:

* The general ethical principles;

® The ethical principles within the context of corporate governance;

* The ethical principles in dealing with Personnel;

® The ethical principles vis a vis third parties;

* The respecting of the ethical principles and the Disciplinary System;
The Code contains the body of the rights, dutics and responsibilities of the
Addressees.

5. THE GENERAL ETHICAL PRINCIPLES

Legality
The Addressees must respect the laws and in general the legislation in force in
the countries in which they operate.
The Addressees are also bound to respect the Company rules and regulations, as

they are an implcmentnl:ion of legis]ative obligations.

Correct conduct

The Addressees must respect all rules of professional conduct applicable to
transactions carried out on behalf of the Company.
The Addressees must also respect the Company rules and regulations as they are

an implementation of professional, rules of conduct.




































